What next...?
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Share information from webinar with a colleague or at your next team meeting

Start a conversation about mentoring opportunities available to you

Have a look at Professor Andrea Nolan’s research on mentoring

Complete the feedback survey — let us know what you thought of today's webinar
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Quick links NSW

1. Workplace Wellbeing —a department web page of resources and
past webinars

2. Accelerated Degree Pathway for Bachelor of Education (The Early
Years) at University of Wollongong

Contacts

Professor Andrea Nolan (Deakin University)
a.nolan@deakin.edu.au

Katarina Rodriguez (presenter)
katarina.rodriguez@det.nsw.edu.au



https://education.nsw.gov.au/early-childhood-education/initiatives/early-childhood-careers/workplace-wellbeing
https://education.nsw.gov.au/early-childhood-education/initiatives/early-childhood-careers/take-the-next-step-in-your-early-learning-career/accelerated-degree-pathway-for-educators
mailto:a.nolan@deakin.edu.au
mailto:katarina.rodriguez@det.nsw.edu.au
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Professor Andrea Nolan’s resources SW

and her work at Andrea Nolan Profile | GOVERNMENT

Deakin University

Research

1. Teacher professional learning in Early Childhood education: insights from a

mentoring program (2018)

2. Teacher professional learning through Pedagogy of Discomfort. Reflective

Practice, (2018)

3. Effective mentoring for the next generation of early childhood teachers in

Victoria, Australia (2017)

4. Just another meeting?: Investigating mentoring for early childhood teachers

in Victoria (2015)

5. Nurturing the next generation of early childhood teachers in Victoria,

Australia: the role of mentoring (2015)

Framework to guide mentoring process

* Barblett, L. & Hydon, C. (2019). Mentoring in early childhood education: A

dynamic professional relationship. Canberra, Australia: Early Childhood

Australia (p.18).


https://hdl.handle.net/10536/DRO/DU:30090353
https://hdl.handle.net/10536/DRO/DU:30090353
https://www.tandfonline.com/doi/abs/10.1080/14623943.2018.1538961
https://www.tandfonline.com/doi/abs/10.1080/14623943.2018.1538961
https://hdl.handle.net/10536/DRO/DU:30104918
https://hdl.handle.net/10536/DRO/DU:30104918
https://hdl.handle.net/10536/DRO/DU:30073718
https://hdl.handle.net/10536/DRO/DU:30073718
https://hdl.handle.net/10536/DRO/DU:30084374
https://hdl.handle.net/10536/DRO/DU:30084374
https://experts.deakin.edu.au/358-andrea-nolan
https://experts.deakin.edu.au/358-andrea-nolan

CIGAR coaching model AL

* Mentioned by Jake during the webinar as a framework he
has used for mentoring and in the Community of Practice. CIGAR

COACHING MODEL
* The model guides you through steps with the use of
reflective questions. CURRENT SITUATION

* Mentors/Coaches can use the CIGAR model to support

educators in their professional development by helping | IDEAL OUTCOME
them identify areas for improvement, set goals, and develop
action plans. G GAPS

ACTION PLAN

R REVIEW

www.universalcoachinstitute.com



