
Referee check template specific to Child Safety Screening
	Candidate name
	

	Position applied for
	

	Referee name
	

	Organisation
	

	Referee position
	

	Referee phone
	

	Referee email
	

	Employment period of referee
	

	Date of reference check
	

	Reference check conducted by
	



Use the following questions to ask the referee about the candidate’s attitudes, values and behaviours when interacting and working with children.
Interviewers should record the referee’s responses throughout the check to support transparent, evidence-based decision making and to inform child-safe recruitment outcomes.

Referee questions
1. Please describe your working relationship with the candidate.  
2. Have you ever observed the candidate working with children? If yes, please describe how they interact with children.  
3. Can you comment on the candidate’s reliability, honesty and integrity in their work?  
4. Based on your experience working with the applicant, do you have any concerns about their ability to work safely and appropriately with children or young people?
5. Are you aware if the candidate has ever been the subject of an allegation or investigation related to child safety? If yes, please provide details to the extent possible.
6. To your knowledge, were there any periods during the applicant’s employment where they were not working or had extended leave that may require clarification?
7. Would you consider the candidate suitable to work with children and young people? Why or why not?  
8. Is there any additional information you believe is relevant to the candidate’s suitability for working with children? 

Referee notes
	









	Interviewer/recruiter name
	

	Date
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