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Use these questions to explore candidates’ attitudes, values and behaviours related to child safety. 
Interviewers should record notes and key responses throughout the interview to support transparent, evidence-based decision-making and to inform child-safe recruitment outcomes.  

Sample interview questions
1. Understanding of child safety and wellbeing
· Can you describe what child safety means to you and why it is important?
· What would you do if you suspected a child was being harmed or neglected? 
2. Commitment to child safe practices  
· What strategies would you use to build trusting relationships with children and families?  
· How would you ensure that your interactions with children are respectful and culturally sensitive? 
3. Handling difficult situations  
· Tell us about a time you saw inappropriate behaviour towards a child. How did you respond?  
· How would you manage a situation where a child disclosed abuse to you? 
4. Working within regulations and policies  
· Are you familiar with the Working With Children Check requirements? 
· What would you do if your Working With Children Check clearance status changed?  
· How do you handle confidentiality in situations involving child protection? 
5. Teamwork and reporting  
· How would you support colleagues to maintain a child safe environment?  
· What would you do if you observed a colleague acting in a way that compromised child safety? 

Interviewer notes
	



