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[bookmark: _Toc224802098]Overview
All NSW public schools need to plan curriculum and develop teaching programs consistent with the Education Act 1990 (NSW) and the NSW Education Standards Authority (NESA) syllabuses and credentialing requirements. Scope and sequences form part of the ongoing documentation or evidence schools maintain to comply with the department’s policy, policy standards and registration requirements.
This resource has been developed to assist teachers in NSW Department of Education schools to create learning that is contextualised to their classroom. It can be used as a basis for the teacher’s own program, assessment, or scope and sequence, or be used as an example of how the new curriculum could be implemented. The resource has suggested timeframes that may need to be adjusted by the teacher to meet the needs of their students.

[bookmark: _Toc147483513][bookmark: _Toc224802099]Work Education 7–10 (Stage 5) – scope and sequence
Note: the ‘Term and duration’ column provides general guidance on scheduling and duration of units. This scope and sequence is designed to be delivered in Stage 5. If delivered in Stage 4, outcomes and content should be adjusted accordingly.
Table 1 – Work Education 7–10 (Stage 5) 200-hour scope and sequence
	Term and duration
	Learning overview
	Outcomes
	Concepts and skills
	Assessment

	Year 1 Term 1
Weeks 1–10
Term 2
Weeks 1–2
30 hours
	Core focus area 1 – The nature of work
Students explore the relationship between individuals, work and society to examine why people work and understand the diverse factors that shape participation in the workforce. They learn about the knowledge and skills needed for work, including digital literacy, technical skills and transferable skills. Students examine workplace diversity, the challenges faced by different groups and strategies to promote inclusivity and equitable access to work.
	WE5-RRE-01, WE5-WOR-01, WE5-TEC-01, WE5-EDT-01, WE5-WRI-01, WE5-DEC-01, WE5-SAE-01, WE5-COM-01
Related Life Skills outcomes: WELS-WOR-01, WELS-WOR-02, WELS-RRE-01, WELS-RRE-02, WELS-TEC-01, WELS-WPP-01, WELS-EDT-01, WELS-EDT-02, WELS-DEC-01, WELS-DEC-02, WELS-WRI-01, WELS-SAE-01, WELS-COM-01, WELS-FIN-01
	Concepts
Career pathways and career development: personal considerations shape people’s career choices.
Financial literacy: the income received from work helps people improve their standard of living and provide for themselves and others.
Technology and innovation: the growing importance of digital literacy in modern workplaces.
Workplace culture and diversity: the features of diverse workplaces and the benefits of diversity.
Skills
Adapting to and managing change.
Communicating and collaborating with others.
Digital literacy in work contexts.
Locating, evaluating and organising information.
Problem-solving, critical analysis and entrepreneurial thinking.
Self-reflection, self-awareness, career planning and goal setting.
	Summative assessment – group presentation – multimodal group task on the nature of work

	Year 1 Term 2
Weeks 3–10
20 hours
	Option 1 – Preparing for the workplace
Students develop an understanding of the skills needed to enter the workforce, including career pathway planning through self-awareness, creating personal career profiles and accessing available support systems. They create a career pathway plan and learn how to develop a professional job portfolio, including a curriculum vitae (CV). They explore recruitment and selection processes, develop job search skills, analyse job advertisements, write a CV and an employment cover letter, and prepare for individual and group interviews. Students learn about the importance of meeting employer expectations by aligning job applications with selection criteria, understanding pre-employment screening processes and adhering to workplace codes of conduct.
	WE5-RRE-01, WE5-EDT-01, WE5-WRI-01, WE5-DEC-01, WE5-SAE-01, WE5-COM-01
Related Life Skills outcomes: WELS-RRE-01, WELS-RRE-02, WELS-WPP-01, WELS-EDT-01, WELS-EDT-02, WELS-DEC-01, WELS-DEC-02, WELS-WRI-01, WELS-SAE-01, WELS-COM-01, WELS-FIN-01
	Concepts
Career pathways and career development: a person’s strengths, knowledge, skills, values, attitudes, interests and attributes form the foundation to develop a personalised career pathway plan and guide informed career decision-making.
Entrepreneurship: skills, attributes and entrepreneurial behaviours that are needed for self-employment.
Workplace rights and responsibilities: understanding workplace codes of conduct helps job applicants meet employer expectations.
Skills
Adapting to and managing change.
Communicating and collaborating with others.
Digital literacy in work contexts.
Locating, evaluating and organising information.
Problem-solving, critical analysis and entrepreneurial thinking.
Self-reflection, self-awareness, career planning and goal setting.
	Formative assessment – reflective journal entries

	Year 1 Term 3
Weeks 1–10
Term 4
Weeks 1–2
30 hours
	Core focus area 2 – Workplace communication and collaboration
Students develop an understanding of the types of communication used in the workplace and the skills required to work effectively with others. They learn about strategies for effective intercultural communication and collaboration, and how these strategies help build inclusive and respectful work environments. Students examine how technology can support workplace communication and collaboration and evaluate its impact on work practices. They investigate effective communication and collaboration techniques to build rapport and manage interactions with customers and clients.
	WE5-RRE-01, WE5-WOR-01, WE5-TEC-01, WE5-EDT-01, WE5-WRI-01, WE5-DEC-01, WE5-SAE-01, WE5-COM-01
Related Life Skills outcomes: WELS-WOR-01, WELS-WOR-02, WELS-RRE-01, WELS-RRE-02, WELS-TEC-01, WELS-WPP-01, WELS-EDT-01, WELS-EDT-02, WELS-DEC-01, WELS-DEC-02, WELS-WRI-01, WELS-SAE-01, WELS-COM-01, WELS-FIN-01
	Concepts
Career pathways and career development: using feedback effectively supports career development by helping workers identify their strengths, recognise areas for improvement and explore opportunities to enhance their skills.
Technology and innovation: assistive technologies (ATs) support inclusive communication and collaboration in the workplace.
The changing nature of work and workplaces: effective communication and collaboration are essential for navigating change and maintaining productivity in evolving work environments.
Workplace culture and diversity: interpreters and translators play an important role in intercultural communication and collaboration in the workplace by bridging language barriers.
Workplace rights and responsibilities: workers have responsibilities to communicate and collaborate with others in ways that comply with workplace laws.
Skills
Adapting to and managing change.
Communicating and collaborating with others.
Digital literacy in work contexts.
Locating, evaluating and organising information.
Problem-solving, critical analysis and entrepreneurial thinking.
Self-awareness, career planning and goal setting.
	Formative assessment – effective communication – drafting samples with peer and teacher feedback

	Year 1 Term 4
Weeks 3–10
20 hours
	Option 2 – Managing income from work
Students develop an understanding of the concept of getting paid for work, including the right to a minimum wage, payslip information and the superannuation guarantee. They learn about the importance of budgeting and saving money for managing day-to-day finances, and how insurance can minimise financial risk. Students examine the purpose of taxation and its impact on how individuals earn and invest their money.
	WE5-RRE-01, WE5-WOR-01, WE5-WRI-01, WE5-DEC-01, WE5-SAE-01, WE5-COM-01
Related Life Skills outcomes: WELS-WOR-01, WELS-WOR-02, WELS-RRE-01, WELS-RRE-02, WELS-WPP-01, WELS-DEC-01, WELS-DEC-02, WELS-WRI-01, WELS-SAE-01, WELS-COM-01, WELS-FIN-01
	Concepts
Career pathways and career development: different career choices impact income levels.
Financial literacy: the benefits of making extra contributions to a superannuation account.
Lifelong learning: the importance of ongoing education, training and skills development to increase earning potential.
Wellbeing and work-life balance: managing income responsibly can reduce financial stress.
Workplace rights and responsibilities: knowledge of legal rights related to earning income from work helps workers ensure they are paid fairly and understand their employer’s obligations.
Skills
Adapting to and managing change.
Communicating and collaborating with others.
Digital literacy in work contexts.
Locating, evaluating and organising information.
Problem-solving, critical analysis and entrepreneurial thinking.
Self-reflection, self-awareness, career planning and goal setting.
	Summative assessment – yearly examination

	Year 2 Term 1
Weeks 1–10
Term 2
Weeks 1–2
30 hours
	[bookmark: _Hlk211244971]Core focus area 3 – Transitions and lifelong learning
Students develop an understanding of factors that influence education and work transitions throughout a person’s life. They learn how to manage these transitions by building self-agency skills and using support services. Students examine workplace factors that affect wellbeing, recognise the importance of work-life balance and explore the role of lifelong learning in sustaining career development.
	WE5-WOR-01, WE5-TEC-01, WE5-EDT-01, WE5-WRI-01, WE5-DEC-01, WE5-SAE-01, WE5-COM-01
Related Life Skills outcomes: WELS-WOR-01, WELS-WOR-02, WELS-TEC-01, WELS-EDT-01, WELS-EDT-02, WELS-DEC-01, WELS-DEC-02, WELS-WRI-01, WELS-SAE-01, WELS-COM-01, WELS-FIN-01
	Concepts
Career pathways and career development: setting personal career goals to guide future education and work decisions.
Financial literacy: the role of financial management when managing education and work transitions, including budgeting for education and training costs, understanding superannuation and evaluating the financial implications of career choices.
Lifelong learning: the importance of maintaining up-to-date industry knowledge to support future transitions in the modern workplace.
Wellbeing and work-life balance: managing personal wellbeing helps sustain productivity, job satisfaction and career longevity.
Skills
Adapting to and managing change.
Communicating and collaborating with others.
Digital literacy in work contexts.
Locating, evaluating and organising information.
Problem-solving, critical analysis and entrepreneurial thinking.
Self-reflection, self-awareness, career planning and goal setting.
	[bookmark: _Hlk211244982]Summative assessment – individual poster detailing potential future work transitions and lifelong learning requirements

	Year 2 Term 2
Weeks 3–10
20 hours
	[bookmark: _Hlk211245017]Option 3 – Enterprise and entrepreneurial behaviours
Students develop an understanding of the nature and role of enterprises, and the characteristics of successful and unsuccessful enterprises. They explore the role of entrepreneurial behaviours in addressing challenges in workplaces and communities. Students learn about the importance of innovation for Australia’s future and investigate the entrepreneurial behaviours demonstrated by young entrepreneurs. They examine the importance of financial planning in establishing and managing enterprises, as well as the funding options available to entrepreneurs.
	WE5-TEC-01, WE5-EDT-01, WE5-WRI-01, WE5-DEC-01, WE5-SAE-01, WE5-COM-01
Related Life Skills outcomes: WELS-TEC-01, WELS-EDT-01, WELS-EDT-02, WELS-DEC-01, WELS-DEC-02, WELS-WRI-01, WELS-SAE-01, WELS-COM-01, WELS-FIN-01
	Concepts
Career pathways and career development: personal interests, skills and goals can guide individuals towards enterprise pathways, while an entrepreneurial mindset can drive them to create and manage their own ventures.
Entrepreneurship: entrepreneurial behaviours support innovation, problem-solving and business opportunities in the workplace and community.
Financial literacy: understanding and applying financial knowledge and skills enables entrepreneurs to make informed decisions about budgeting, funding, pricing and managing cash flow which are critical for starting and sustaining a successful enterprise.
Workplace culture and diversity: young entrepreneurs can bring new ways of thinking and problem-solving that enhance innovation in workplaces.
Skills
Adapting to and managing change.
Communicating and collaborating with others.
Digital literacy in work contexts.
Locating, evaluating and organising information.
Problem-solving, critical analysis and entrepreneurial thinking.
Self-reflection, self-awareness, career planning and goal setting.
	[bookmark: _Hlk211245025]Formative assessment – class developed concept maps of entrepreneurial behaviours

	Year 2 Term 3
Weeks 1–10
Term 4
Weeks 1–2
30 hours
	[bookmark: _Hlk211245069]Core focus area 4 – Workplace rights, responsibilities and safety
Students develop an understanding of the legal aspects that govern the relationship between employers and employees, and the roles of various stakeholders in ensuring safe and fair work environments. They learn how an understanding of workplace rights and responsibilities can support individuals in making informed decisions in the workplace. Students examine workplace safety as a fundamental human right, and explore the responsibilities of all workers in making workplaces safe, including identifying hazards, assessing risks and maintaining proactive safety cultures. They also explore strategies for addressing technological challenges in the modern workplace, including the implementation of cybersecurity and cyber safety measures.
	WE5-RRE-01, WE5-WOR-01, WE5-TEC-01, WE5-EDT-01, WE5-WRI-01, WE5-DEC-01, WE5-SAE-01, WE5-COM-01
Related Life Skills outcomes: WELS-WOR-01, WELS-WOR-02, WELS-RRE-01, WELS-RRE-02, WELS-TEC-01, WELS-WPP-01, WELS-EDT-01, WELS-EDT-02, WELS-DEC-01, WELS-DEC-02, WELS-WRI-01, WELS-SAE-01, WELS-COM-01, WELS-FIN-01
	Concepts
Career pathways and career development: understanding workplace rights, responsibilities and safety supports informed career planning and helps individuals identify employers with positive workplace cultures.
Lifelong learning: the need for ongoing education and training in workplace safety.
Technology and innovation: how emerging technologies influence workplace safety and contribute to innovations that enhance safe working conditions.
Wellbeing and work-life balance: safe and respectful work environments contribute to worker wellbeing, job satisfaction and long-term career success.
Workplace rights and responsibilities: knowledge about protections against unfair dismissal and discrimination enables employees to seek support and manage workplace conflicts.
Skills
Adapting to and managing change.
Communicating and collaborating with others.
Digital literacy in work contexts.
Locating, evaluating and organising information.
Problem-solving, critical analysis and entrepreneurial thinking.
Self-reflection, self-awareness, career planning and goal setting.
	[bookmark: _Hlk211245079]Formative assessment – in-class quiz on workplace rights, responsibilities and safety

	Year 2 Term 4
Weeks 3–10
20 hours
	[bookmark: _Hlk211245142]Option 4 – Connecting with the community
Students develop an understanding of the roles and functions of community organisations, including their support of diverse groups, and examine ways these organisations collaborate with government bodies. They investigate the contribution of volunteer work within these organisations and explore how unpaid work strengthens social capital and enhances community wellbeing. Students examine the concept of social responsibility in the workplace and consider how workplaces balance their needs with the wellbeing of people and communities, and with environmental sustainability.
	WE5-RRE-01, WE5-WOR-01, WE5-WRI-01, WE5-DEC-01, WE5-SAE-01, WE5-COM-01
Related Life Skills outcomes: WELS-WOR-01, WELS-WOR-02, WELS-RRE-01, WELS-RRE-02, WELS-WPP-01, WELS-DEC-01, WELS-DEC-02, WELS-WRI-01, WELS-SAE-01, WELS-COM-01, WELS-FIN-01
	Concepts
Career pathways and career development: volunteer roles in community organisations can help people identify potential career options and develop work-related skills.
Entrepreneurship: entrepreneurial behaviours can support effective fundraising strategies in community organisations by identifying new funding opportunities, building partnerships and engaging donors.
Wellbeing and work-life balance: volunteering can contribute to personal wellbeing through social connection and fostering a sense of satisfaction from contributing to a worthwhile cause.
Workplace culture and diversity: community organisations support diverse groups, such as multicultural communities and people with disability.
Workplace rights and responsibilities: volunteers have the right to work in a safe and supportive environment, and the responsibility to follow organisational policies and procedures.
Skills
Adapting to and managing change.
Communicating and collaborating with others.
Digital literacy in work contexts.
Locating, evaluating and organising information.
Problem-solving, critical analysis and entrepreneurial thinking.
Self-reflection, self-awareness, career planning and goal setting.
	[bookmark: _Hlk211245149]Summative assessment – yearly examination
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