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[bookmark: _Toc226625403]Overview
This student resource pack supports Learning sequences 1 to 4 in The work environment (core) program of learning. Ways this student resource pack can be used include:
using the resources as worksheets, samples and models, tailoring them to address contextual needs and specific learning objectives
reviewing the resources during faculty meetings or planning days, jointly planning opportunities for team teaching, mentoring, lesson observation and sharing of student samples
employing the examples of resources and/or activities as a blueprint for designing student-specific tasks that cater to individual learning styles and needs
leveraging the strategies, texts, assessment practices, pedagogical practices, and/or syllabus planning as an opportunity to backward map, ensuring a cohesive and comprehensive learning experience in Commerce.
[bookmark: _Hlk208494654]Note: this resource includes topics that might be considered controversial or sensitive. Teachers are to respect the diverse views and experiences of all students and approach discussions in a manner that is impartial, free from harassment and discrimination, supportive of students’ wellbeing needs and aligned with the department’s Professional and ethical standards, Anti-racism policy, Controversial issues in schools procedures and Values in NSW public schools. Teachers should facilitate rational discourse and objective study while tailoring the content to meet the unique needs of their students. Where possible, teachers should consult with the school’s wellbeing team before using contexts that might be sensitive for some students.
[bookmark: _Toc112681290][bookmark: _Toc148102967][bookmark: _Toc226625404]Outcomes
A student:
CO5-RRI-01 examines and describes the rights and responsibilities of individuals in different contexts
CO5-ECB-01 explains economic and business concepts and processes
CO5-WOR-01 explains the nature and role of work in society
CO5-GOL-01 explains the role of government and the law in society
CO5-DEC-01 investigates and assesses factors affecting decisions
CO5-PRO-01 evaluates and applies options for solving problems and addressing issues
CO5-FIN-01 applies strategies to manage financial risks and rewards in the current financial landscape
CO5-COM-01 selects and uses a range of information sources and terminology to communicate concepts and ideas
Commerce 7–10 Syllabus © NSW Education Standards Authority (NESA) for and on behalf of the Crown in right of the State of New South Wales, 2024.

[bookmark: _Toc177971934][bookmark: _Toc205904534][bookmark: _Toc226625405][bookmark: _Toc112681291]Learning sequence 1 – The workplace 
The following activities will address The workplace content group.
[bookmark: _Toc226625406][bookmark: _Toc205904535]Lesson 1 – types of employees and employment
Lesson 1, including activities 1 and 2, can typically be completed within a 2‑hour session, though timing may vary. 
[bookmark: _Toc226625407]Activity 1 – table activity
Use Types of employees and Types of Employment to complete the following table. The employee type – full time, has been completed as a modelled example.
[bookmark: _Ref140587665]Table 1 – types of employment
	Employee type
	Overview of rights
	Hours worked
	Advantages
	Disadvantages

	Full time
	Entitled paid leave
Written notice or payment when employment ends
Protection under National employment standards and workplace agreements
	38 hours
	Stability
Full benefits
Paid leave job security
	Less flexibility 
Longer working hours
Work-life balance challenges

	Part time
	
	
	
	

	Casual
	
	
	
	

	Fixed term contract
	
	
	
	

	Shift work
	
	
	
	

	Daily or weekly hire
	
	
	
	

	Probation
	
	
	
	

	Apprentice
	
	
	
	

	Trainee
	
	
	
	

	Outworker
	
	
	
	

	Volunteer
	
	
	
	


[bookmark: _Toc205904536][bookmark: _Toc226625408][bookmark: _Toc140579450][bookmark: _Toc142992764]Activity 2 – timeline 
Create a simple timeline that shows likely pathways between different types of employment throughout a person’s working life. Annotate it with an explanation of how significant life events, for instance finishing high school, graduating university, getting married, having a child or retiring from full-time work can impact a person’s type of employment.
Explain connections between life events and employment changes using the following prompts:
Why might someone change jobs after leaving school?
What kind of work might someone choose after having a child?
How does retirement impact work arrangements?
Share your timeline in small groups and discuss similarities or differences in pathways.
As a class, compare different employment journeys and reflect on what affects career choices.
[bookmark: _Toc226625409][bookmark: _Toc205904537]Lesson 2 – why people work: motivations, wellbeing and contribution to society
Lesson 2, including activities 3 to 7, can typically be completed within a 2‑hour session, though timing may vary. 
[bookmark: _Toc226625410]Activity 3 – Think-Pair-Share
Think
Answer the question: Besides earning an income, why do people get a job? 
Write down at least 3 reasons why people work. Consider different motivations such as personal goals, learning new skills or contributing to society.
Pair
Turn to your partner and share your ideas. 
Compare your lists and discuss any differences. 
Did your partner write something you hadn’t considered? 
See if you can come up with one more reason together.
Share 
As a class, contribute your answers to a list on the whiteboard. As ideas are added, group them into categories such as:
to support themselves
to help others
to grow professionally
to be part of a community.
Look at the complete list, does it change how you think about the purpose of work?
[bookmark: _Toc205904538][bookmark: _Toc226625411]Activity 4 – direct instruction
As a class, you will discuss how work directly impacts individuals.
Your teacher will explain the concept of financial goals, non-financial benefits, the importance of societal wellbeing and contribution through taxation.
Respond to the following question:
How does earning money affect someone’s lifestyle?
Sentence starters:
When someone earns money, they can afford to …
If a person doesn’t earn enough, they might struggle to …
Having an income gives people the ability to …
Responses could be demonstrated in a cause-and-effect template.
Consider in groups how not working may impact an individual’s confidence or social life. Each group will share their responses to a class brainstorm. 
As a class, you will address the question: ‘What does the government use our tax money for?’ You may use Where your money goes to support your answer. 
[bookmark: _Toc205904539][bookmark: _Toc226625412]Activity 5 – categorising and matching activity
Sort the following ‘motivations list’ into the 2 categories below:
High salary motivation.
Altruistic motivation.
Motivations may include:
wanting to reduce homelessness
a passion for science innovation
earning enough to retire early
protecting wildlife habitats
becoming famous
working in aged care
Class generated responses.
Complete Table 2 – motivations by matching the altruistic motivation to a career.
Table 2 – motivations
	Altruistic motivation
	Career example

	Caring for sick and vulnerable
	Youth worker

	Promoting equality and justice
	Paramedic

	Helping kids feel safe and supported
	Human rights lawyer

	Fighting climate change 
	Environmental scientist


Categorise the following jobs as highly altruistic or jobs with altruistic elements:
nurse
chef
charity worker
volunteer worker
engineer.
Discuss highly altruistic jobs (for example, nurses, firefighters, charity workers) but also highlight that any job can have an altruistic element. Mention volunteering as a form of unpaid work that is purely altruistic.
[bookmark: _Toc205904540][bookmark: _Toc226625413]Activity 6 – group case profile activity
You will be assigned into groups and given a case study profile. 
Read your assigned case study profile and answer the following questions: 
How does their work help them achieve personal and financial goals?
What skills or personal growth might the worker gain from their job? 
How does their work contribute to the wellbeing of society? 
Is there an element of altruism in their work? Explain. 
Share your responses with the class.
Sentence starters you could use:
This job helps them achieve personal goals because …
One financial benefit of this work is …
A skill they might gain from this job is …
This work contributes to society by …
An altruistic aspect of this job is …
Case study profiles
Profile A: David 
David is 19 and has just started a plumbing apprenticeship. He works 4 days a week with a senior plumber and attends TAFE one day a week. His main financial goal is to save enough money to buy his own car, so he doesn't have to rely on his parents. He enjoys the challenge of fixing problems for customers and knows that his work is essential for ensuring people have clean water and safe homes.
Profile B: Maria 
Maria has been a nurse in an aged care facility for 15 years. She works long hours and the job can be emotionally demanding, but she finds it incredibly rewarding. She feels a deep connection to the residents she cares for. The money she earns helps support her family and pay for her children's education. Maria works as a nurse because she genuinely cares about helping vulnerable people live with dignity.
Profile C: Ben
Ben works full-time as a graphic designer. He enjoys his job and it helps to pay his bills. On weekends, he is a volunteer for the State Emergency Service (SES). He doesn't get paid for this. During storms and floods, he is on call to help people whose homes have been damaged. He does it because he believes in helping his community during times of crisis.
[bookmark: _Toc205904541][bookmark: _Toc226625414]Activity 7 – personal reflection
Imagine your ideal job in 10 years’ time. Provide a job title and describe what the roles involves. Once you have identified the role, consider how it might help you achieve:
financial goals (for example, buying a home, travelling)
personal growth (for example, skills, confidence)
happiness (for example, pride, work-life balance).
Sentence starters:
This job would allow me to …
I would feel fulfilled because …
Pair-and-Compare 
Discuss responses with a partner, noting similarities and differences.
One volunteer from your pair will share your response with the class.
[bookmark: _Toc205904542]

[bookmark: _Toc226625415]Lesson 3 – stakeholders in the workplace: interests, conflict and cooperation
Lesson 3, including activities 8 and 9, can typically be completed within a 2‑hour session, though timing may vary. 
[bookmark: _Toc226625416]Activity 8 – definition and matching activities
Use dictionary.com to define the term ‘stakeholder’.
Use Table 3 – matching activity to match the terms with their correct definition.
Table 3 – matching activity
	Term
	Definition

	Employee
	A person or company that hires people to work for them and pays them for their work.

	Employer
	A group of workers who join together to make sure their jobs are fair and safe, and to talk to the employer about things such as pay and conditions.

	Union
	A group that helps businesses in the same industry by providing support and advice as well as representing them in discussions with unions.

	Employer association
	The organisation that makes and enforces rules about work, such as how much people should be paid and how workplaces should be kept safe.

	Government
	A person who works for someone else and gets paid for it.


Define the following terms:
industrial relations
negotiation
conflict
cooperation.
Use Table 4 – stakeholders to match the primary interest to the stakeholder. 
Table 4 – stakeholders
	Stakeholder
	Primary interest

	Employee
	This group works to help workers get fair pay and safe places to work by talking to bosses together.

	Employer
	This person or company wants to get the most work done and make money while keeping their workers happy and following the rules.

	Union
	This group’s primary motivation is to support businesses by giving advice and ensuring their needs are met in discussions with workers.

	Employer association
	This organisation is motivated by the goal of creating and enforcing rules that keep workplaces fair and safe for everyone.

	Government
	This person’s main motivation is to earn an income, find job security and have chances to learn and grow in their career.


[bookmark: _Toc205904543][bookmark: _Toc226625417]Activity 9 – group stakeholder scenario activity
You will be assigned the role of one of the following stakeholders in your allocated group:
employer 
employee 
union representative 
employer association adviser
government official.
Your teacher will assign your group a Workplace Scenario Card. The scenarios present a common workplace issue.
Scenario 1 – the pay dispute
The employees at a large retail chain believe they are not being paid enough for working on Sunday. They want to be paid double their normal hourly rate (penalty rates). The employer says this is too expensive and will force them to close the store on Sundays, meaning no-one gets to work.
Scenario 2 – new technology
A large logistics company is introducing new scanning technology that will make sorting parcels much faster. However, it will also mean that some jobs are no longer needed. The company says it will create new, higher-skilled jobs, but some employees are worried they will be made redundant.
Scenario 3 – safety concerns
Employees at a meat processing plant have raised concerns that the speed of the production line is dangerously fast, leading to injuries. The union representative has threatened to stop work unless the issue is addressed. The employer is concerned that slowing the line will hurt productivity and profits.
In your groups, discuss the scenario from the perspective of your assigned role. You should consider:
What is my main goal or interest in this situation?
What would be my ideal outcome?
What is my relationship with the other stakeholders? (Do I need to cooperate with them? Am I in conflict with them?)
What action would I take?
Record your key discussion points on a large sheet of paper, summarising each stakeholder's position.
Share your group’s scenario with the class outlining each stakeholder’s perspectives.
Class discussion 
After listening to each scenario, in small groups, talk through the points below. Once you've shared ideas, write down your group’s main points. 
For each scenario, name the stakeholders who were in conflict. 
Why were they in conflict?
Where was there conflict between the stakeholders?
Where did they need to cooperate?
Was a 'win-win' situation possible?
Think about what you learned from exploring different stakeholder views. 
What surprised you? 
How might this help you understand real business or economic decisions in the future? 
[bookmark: _Toc205904544]

[bookmark: _Toc226625418]Lesson 4 – how work changes over time: past, present and future industries
Lesson 4, including Activity 10, can typically be completed within a 2‑hour session, though timing may vary. 
[bookmark: _Toc226625419]Activity 10 – gallery walk
As a class, develop a gallery walk of images from different industries over the last 100 years. Working in groups of 2 to 3, find images to show the nature of the work and a progression of the changes in your chosen industry. You will also need to create your own images of what your industry might look like in the future. You may pick any of the following industries:
health
financial services
consumer products and services
logistics and transportation
business products and services
construction
real estate
retail.
Activity scaffold
Find 3 to 5 historical images that show how work in your industry has changed over the last century. Arrange them in chronological order.
For each image include:
the date or decade
a description of the work shown
what caused each significant change. For example, war, law, invention, social change, technology and so on
impact on workers.
Design your own image (drawing, collage, digital art) showing what your industry might look like in 50 years. Include a short annotation explaining:
changes you predict
why those changes might happen
how they could affect workers or society.
Display your timeline and future image in the classroom. As you walk through other groups’ work, leave sticky note comments or questions that show curiosity and engagement.
[bookmark: _Toc205904545]

[bookmark: _Toc226625420]Lesson 5 – reading and interpreting workforce change data (1979–2019)
Lesson 5, including Activity 11, can typically be completed within a one‑hour session, though timing may vary. 
[bookmark: _Toc226625421]Activity 11 – research report reading comprehension activity
Use Figure 1, Figure 6 and the ‘Working from home’ section from Families Then & Now: How we worked to complete the following.
Using Figure 1, describe the overall changes in the workforce between 1979 and 2019. Consider:
What is being measured?
Who is being compared?
What time periods are covered?
In Figure 1, the overall trend for men has not changed nearly as much as for women. What may be a reason for this?
How might societal norms have influenced men’s consistent participation?
If men were already participating at high levels, was there much room for change?
Does a stable trend mean there was less transformation in men’s roles?
Use Figure 6 to compare the percentage of ‘both working’ parents in 2016 (66%) with 1991 (54%). What could you infer about changes in society over this time (think about the cost of housing)?
[bookmark: _Toc205904546]Read the ‘But some things stay the same’ section of Families Then & Now: How we worked and consider why the percentage of stay-at-home dads has not changed much over this period? Show your response in a Think-Pair-Share. 
Read the ‘Working from home’ section of Families Then & Now: How we worked. Show how technology helped more people work from home over time, and how COVID-19 sped up this change. Use a fishbone diagram with the following 4 parts: technological change, social factors, workplace culture and health events.
[bookmark: _Toc226625422]Lesson 6 – how the gig economy evolved over time
Lesson 6, including Activity 12, can typically be completed within a one‑hour session, though timing may vary. 
[bookmark: _Toc226625423]Activity 12 – gig economy activity
Read Rise of the gig economy in Australia. Identity 5 key moments in the development of the gig economy based on what you’ve read. You can include events, major platforms or global events that caused a shift in gig work.
For each event, include:
the year or decade
the name of the event or platform (for example, Menulog app launch, COVID-19, Upwork launch)
a brief explanation of its significance.
Students answer the following.
What is one opportunity and one risk the gig economy creates for workers or businesses today?
· Using evidence from the article and the 5 events you identified, write a short paragraph assessing whether gig work is likely to grow in the future. Your answer must include:
· a judgement (grow, decline or stay the same)
· at least 2 reasons
· evidence from the events or trends you identified.


[bookmark: _Toc205904547][bookmark: _Toc226625424]Learning sequence 2 – The law at work
The following activities will address The law at work content group.
[bookmark: _Toc226625425]Lesson 7 – employee and employer rights, responsibilities & legal protections
Lesson 7, including activities 13 to 15, can typically be completed within a 1‑hour session, though timing may vary. 
[bookmark: _Toc205904548][bookmark: _Toc226625426]Activity 13 – employee and employer rights and responsibilities activity
Use the ‘Your rights’ section of Legal obligations and rights, Employer responsibilities, Worker rights and responsibilities and Worker obligations to complete Table 5 – rights and responsibilities.
[bookmark: _Ref140588425]Table 5 – rights and responsibilities
	Workplace rights and responsibilities
	Employers
	Employees

	Rights
	
	

	Responsibilities 
	
	


Use Legal obligations to:
investigate the legislative obligations of employers, employees and visitors in the workplace. Read the ‘Employer and business obligations’, ‘Worker obligations’ and ‘Visitor obligations’ sections. Describe:
what employers must do to keep workers and visitors safe
what employees must do to follow safety rules
what visitors need to be aware of when entering a workplace.
discuss, as a class, the importance of both business operators and employees being aware of their rights and responsibilities. Sentence starters you can use include:
When business operators understand their responsibilities, it helps to …
Employees need to know their rights so they can …
One reason it’s important for employee  and employers to know the rules is …
[bookmark: _Toc205904549][bookmark: _Toc226625427]Activity 14 – scenario-based group activity
Work in pairs or small groups to complete the following for each scenario:
identify who (employee or employer) the role belongs to
name the right being exercised
identify the corresponding responsibility the other party has.
Scenario 1 – a warehouse worker reports a chemical spill to the supervisor and follows the safety procedures for containment.
Scenario 2 – a small business owner installs accessible ramps and modifies shifts to accommodate an employee recovering from surgery.
Scenario 3 – a catering company provides new employees with on-site training before allowing them to use commercial kitchen equipment.
Scenario 4 – an employee refuses to disclose a mental health condition during a performance check-in, explaining it doesn’t affect their ability to work.
[bookmark: _Toc205904550][bookmark: _Toc226625428]Activity 15 – scenario-based activity
Read the Workplace discrimination fact sheet to address the scenarios presented. For each scenario:
decide if it’s unlawful discrimination, harassment or fair/legal treatment
highlight which protected attribute (if any) is relevant
suggest what the employee could do next (for example, raise a complaint, contact Fair Work)
Scenario 1–  Ali, who uses a wheelchair, is passed over for a job interview. The employer says their office isn’t ‘set up for those kinds of needs’.
Scenario 2 – Mira wears a head covering for religious and cultural reasons and is told she won’t ‘fit the brand image’ for a retail role.
Scenario 3 – Jesse is placed on a performance management plan after missing deadlines on multiple projects.
Scenario 4 – Tanisha is made uncomfortable by repeated comments from a co-worker about her appearance.
[bookmark: _Toc205904551]

[bookmark: _Toc226625429]Lesson 8 – types of employment contracts and the role of government
Lesson 8, including Activity 16, can typically be completed within a one-hour session, though timing may vary. 
[bookmark: _Toc226625430]Activity 16 – source-based table and written reflection activity
Use the 3 sources below to complete Table 6 – types of employment contracts:
About awards
What is an Enterprise Agreement
Australian contract law
Table 6 – types of employment contracts
	Contract type
	Who it covers
	Who creates It
	What it covers
	How it’s enforced

	Award
	
	
	
	

	Enterprise agreement
	
	
	
	

	Common law contract
	
	
	
	


Answer the following questions in your workbook:
Which contract type do you think offers the most tailored conditions to individual businesses? Why?
How does the Fair Work Commission help ensure fairness in workplace agreements?
Why must common law contracts still comply with awards or minimum standards?
What role does the government play in shaping employment contracts and protecting workers’ rights. Consider:
government influence on employment contracts
protection of workers’ rights
legal oversight and fairness.
Check for understanding
True or False 
1. The government decides how much every worker gets paid.
2. Employers must follow safety laws set by the government.
3. Workers can’t take leave unless their employer allows it.
4. The Fair Work Commission helps solve workplace disputes.
5. Employment contracts don’t need to follow any legal rules.
[bookmark: _Toc205904552]

[bookmark: _Toc226625431]Lesson 9 – workplace disputes, legal protections and the role of government
Lesson 9, including Activity 17, can typically be completed within a two-hour session, though timing may vary. 
[bookmark: _Toc226625432]Activity 17 – group-based scenario activity
You will be divided into 3 groups with each assigned one of the following Fair Work articles:
Group A – My pay doesn’t seem right
Group B – Bullying in the workplace
Group C – Unfair dismissal.
For your scenario, your group will need to write a short summary addressing:
what the issue is
which stakeholders are involved
what rights are involved
the role of institutions in providing legal protections
what an employee can do.
Move into a new group with peers who studied different topics. Take turns teaching each other what you learned in your expert group. Listen closely so your group builds a complete understanding together.
After sharing your scenario with your new group, take a moment to think about what you’ve learned. On a sticky note, write:
One thing I learned about workplace rights or responsibilities today is …
Be specific, it could be something about pay, bullying, unfair dismissal or how institutions such as Fair Work help protect workers. Once you’ve written your note, hand it to your teacher.
[bookmark: _Toc226625433][bookmark: _Toc205904553]Lesson 10 – resolving workplace disputes: negotiation, mediation and arbitration
Lesson 10, including Activity 18, can typically be completed within a two-hour session, though timing may vary. 
[bookmark: _Toc226625434]Activity 18 – dispute resolution activity
Read Dispute resolution and write definitions for:
negotiation
mediation
arbitration.
Read Employee wins almost $100,000 in compensation and penalties following unlawful adverse action by employer and discuss, as a class, an alternative method for the employer to manage this dispute. 
Create a timeline of key events in the case:
What happened?
What action did the employer take?
How did the employee respond?
When did legal action occur?
What was the outcome?
Identify the stakeholders:
Who was involved?
What were their roles and responsibilities?
What caused the dispute?
Students evaluate the employer's approach to conflict resolution: 
Was the employer’s approach fair? Explain your judgement using evidence from the scenario.
Did the employer follow workplace laws and obligations? Justify your answer with an example from the scenario.
In what ways was the employer respectful or disrespectful during the conflict? Support your answer with evidence. 
Did the employer act promptly or did they delay taking action? Explain how this affected the situation.
Overall, was the employer’s approach to resolving the conflict effective? Make a judgement and justify it using at least 2 of the criteria above.
Table 7 – PMI chart
	Plus (positive)
	Minus (negative)
	Interesting (neutral or surprising)

	What did the employer do well?
	What did the employer do poorly or unfairly?
	What was unexpected or worth discussing further?

	
	
	


Assess the employee’s response. Was it: 
professional – did they stay calm and follow workplace rules?
productive – did they try to solve the problem or improve things?
provocative – did they act in a way that made the conflict worse?
Provide a reason for your stance.
Table 8 – employee response
	Action taken
	Professional, productive or provocative
	Why?

	Requested redundancy
	
	

	Filed a bullying complaint
	
	

	Rejected performance plan meeting
	
	

	Lodged legal claim for adverse action
	
	


Apply what you know about dispute resolution. 
What would have been a more effective way for the employer to address the issue? 
Which method (negotiation, mediation, arbitration) could have been used? Why?


[bookmark: _Toc205904554][bookmark: _Toc226625435]Learning sequence 3 – Getting paid for work and paying tax
The following activities will address the Getting paid for work and paying tax content group.
[bookmark: _Toc226625436][bookmark: _Toc140579449][bookmark: _Toc142992763][bookmark: _Toc205904555]Lesson 11 – understanding income types and managing financial risks and rewards
Lesson 11, including Activity 19, can typically be completed within a one-hour session, though timing may vary. 
[bookmark: _Toc226625437]Activity 19 – sources of income
Use an online dictionary to define the following terms:
salary
wage
commission
piece rate
profit.
Research (using online tools such as SEEK) and choose a preferred income type and complete a short, written response that includes:
· two financial risks of the chosen income type
· two financial rewards
· one strategy to manage risks and maximise rewards.
[bookmark: _Toc226625438][bookmark: _Toc205904556]Lesson 12 – understanding payslips, payment summaries and financial record‑keeping
Lesson 12, including activities 20 to 22, can typically be completed within a one-hour session, though timing may vary.
[bookmark: _Toc226625439]Activity 20 – payslip activity
View Jamie Singh’s payslip and highlight:
gross pay
income tax
net pay (weekly).
Use dictionary.com to define and discuss: 
gross versus net pay
deductions (tax)
superannuation
Year to Date (YTD) totals.
Question prompts
How much tax was taken?
What percentage of Jamie Singh’s income is tax?
Employee name: Jamie Singh
Position: Hospitality crew member 
Pay period: 25 November – 1 December 2024 
Hours worked: 40 
Hourly rate: $25.00
Table 9 – payslip
	Category
	Description
	Amount

	Earnings
	Gross pay
	$1,000.00

	Deductions
	Income tax
	$122.85

	
	Total deductions
	$122.85

	Superannuation
	Employer super (11%)
	$110.00

	Summary
	Net pay (take-home)
	$877.15

	
	Super (not part of take-home)
	$110.00

	Year to Date (YTD)
	YTD gross pay
	$22,000.00

	
	YTD income tax
	$2,703.70

	
	YTD super
	$2,420.00


[bookmark: _Toc205904557][bookmark: _Toc226625440]Activity 21 – payment summary task
Note: this activity is in line with the 2025–26 resident tax rates found in Tax rates – Australian resident. 
Sample end-of-year payment summary – Jamie Singh
Employee name: Jamie Singh 
Position: Hospitality crew member 
ABN: 53 601 123 888 
Employer: Riverstone Hospitality Pty Ltd 
TFN: XXX XXX 321
Table 10 – Jamie’s payment summary
	Payment type
	Amount ($)

	Gross payments
	52,000

	Tax withheld
	6,388

	Employer superannuation
	5,720


Date of issue: 1 July 2025 
Use this summary to complete your tax return
[bookmark: _Toc205904558]Write a PEEL paragraph explaining what a payment summary is and why it matters. Use the simplified payment summary for Jamie Singh to support your explanation. You may use the scaffold provided to support you with your response.
Point – start by stating what a payment summary is.
Evidence – refer to Jamie Singh’s payment summary to describe what it includes.
Explanation – explain why this document is important and how it’s different from a payslip. 
Link – connect the idea to why someone might need both documents.
[bookmark: _Toc226625441]Activity 22 – exit card activity
Reflect on what you’ve learned about payslips, payment summaries and tax. Complete your exit card to show how this knowledge can help you manage your money with confidence. For example: 
One thing I now know about how earnings are shown is that net pay is the money I receive, not my total earnings.
[bookmark: _Toc205904559]One financial risk I could face if I don’t check my payslip or payment summary is being underpaid or missing superannuation contributions.
One strategy I could use to protect myself financially is to track my YTD totals and make sure they match my payment summary.
[bookmark: _Toc226625442]Lesson 13 – the purpose and importance of taxation
Lesson 13, including Activity 23, can typically be completed within a one-hour session, though timing may vary. 
[bookmark: _Toc226625443]Activity 23 – role of taxation
In your own words, use a Claim, Evidence, Reasoning scaffold and Taxation in Australia (4:59) to explain how taxation operates as part of Australia’s economy. 
Why is it essential? 
Who benefits from it?
How does it support the way our society functions?
Exchange your response with a classmate and read their explanation of taxation in Australia.
Use the Two stars and a wish strategy to give your partner feedback on how clearly they explained taxation, its purpose, who benefits and how it supports society. 
Use the feedback you receive to revise and improve your original response. 
[bookmark: _Toc226625444][bookmark: _Toc205904560]Lesson 14 – tax obligations: applying for a TFN and lodging a tax return
Lesson 14, including activities 24 to 26, can typically be completed within a two-hour session, though timing may vary. 
[bookmark: _Toc226625445]Activity 24 – tax file number activity
[bookmark: _Toc205904562]Note: this activity will be delivered as an incursion led by the school’s careers adviser who will guide you through the government-regulated process for applying for a Tax File Number (TFN). Parental permission may be required depending on school policy and student age. 
[bookmark: _Toc226625446]Activity 25 – PEEL paragraph activity
Write a PEEL paragraph response to the following:
How does applying for a TFN online show the role of law and government in everyday life?
[bookmark: _Toc205904563][bookmark: _Toc226625447]Activity 26 – lodging a tax return activity
Read Lodging a tax return to complete the matching activity. Categorise each of the following as income you must declare or tax deduction you can claim.
Interest from your bank account
Buying a new work laptop
Government payment (Youth allowance)
Donation to a registered charity
Earning from Uber on weekends
Rent from your investment property
Steel-capped boots for a construction job
Salary from your part-time job
Subscription to an investment magazine
Uniform for your job at a cafe (not compulsory).
Answer the following questions:
When does the tax year start and end in Australia?
What is the deadline for lodging your own tax return using myTax?
What tool do you use to lodge a tax return online?
What is one reason your tax return may already have some information filled in?
What’s the name of the ATO feature that helps you check on your super?

[bookmark: _Toc205904564][bookmark: _Toc226625448]Learning sequence 4 – Thinking, researching and communicating
The following activity will address the Thinking, researching and communicating content group.
[bookmark: _Toc226625449][bookmark: _Toc205904565]Lesson 15 – investigating a current workplace issue
Lesson 15, including Activity 20, can typically be completed within a four-hour session, though timing may vary. 
[bookmark: _Toc226625450]Activity 27 – current issues task
The rise of the gig economy and short-term contracts impacting job security are examples of a current issue.
Step 1: select a current issue in relation to the work environment. Choices can include:
the role of workplaces in promoting employee wellbeing
the importance of work-life balance
working from home and its impact on productivity
how changes in income tax rates affect the motivation of people to work
the trend of the ageing population and possible future effects on the workforce
artificial intelligence (AI) and its impact on the workforce.
Note: this resource will focus on the gig economy. Should you choose an alternative issue, your teacher will provide you with the prompts and the relevant articles to complete your investigation. 
Step 2: read Digital platform workers in Australia and then write a pitch to explain why the gig economy is important right now.
Use at least 3 credible online/media sources, drawing from at least 3 different source types, to gather context. Source types may include news articles, expert blogs, podcasts or YouTube panels.
For each source, you need to complete the following tasks:
identify key words, for example, ‘gig economy’, ‘job security’, ‘right to disconnect laws’ and so on 
record full source details (author, title, date, URL/platform)
extract key statistics, quotes or examples that relate to financial, emotional or structural impacts  
Examples of sources you can use: 
Impact of Australia's Gig Economy On Its Workers (3:37)
More Australians are turning to the gig economy to make ends meet (2:29)
Delivery drivers demand workers’ rights after legal win (6:07)
Regulating the ‘gig’ economy as a form of employment
What the gig economy reforms means for employers and employees
The Rise of the Gig Economy: Navigating the Trends and Challenges in Australia
Gig economy workers can take on employers under new laws allowing the 'right to disconnect'
Gap in work conditions between gig workers and white-collar professions widens
Closing gig economy and casual loopholes in 2024
Step 3: focus on how this issue affects workers. 
Financially – How does lack of job security affect workers’ income stability and financial planning? 
Socially and emotionally – How does the pressure of short-term contracts affect workers’ stress, anxiety or sense of work-life balance?
Focus on how this issue affects employers or industry sectors.
How does the gig economy affect traditional employment models or competition within the sector (for example, transport, delivery)? 
How do potential changes in laws (such as the 'right to disconnect' or minimum pay) affect their business model and costs?
Step 4: provide a response that answers the question: Why is the gig economy a crucial and important issue right now?
Plan how you will use your evidence and response from Step 2 and Step 3 to support your central argument to ‘Why is the gig economy a crucial and important issue right now?’ in a compelling way.
Step 5: communicate findings in a chosen format.
Article – include a catchy headline, clear introduction, evidence-backed body paragraphs and a concluding summary.
PowerPoint – keep it visually engaging, use concise bullet points and include speaking notes for a persuasive presentation.
Podcast script – written for 2 or more 'voices' (a host and an expert), with clear sound cues and a strong, conversational tone.
Mini documentary – include visual descriptions (storyboard or script notes), interview snippets (quotes from sources) and a voice-over script that explains the issue.
Communicate findings in a chosen format:
article
slide deck
podcast script
mini documentary.
Complete Table 11 – checklist to ensure you have completed all elements of the task.
Table 11 – checklist
	Item
	Tick if completed

	I used at least 3 different sources
	☐

	I explained how the issue affects workers, employers and industry sectors
	☐

	I clearly communicated my findings in a chosen format
	☐

	I used examples and evidence from my sources
	☐

	My work shows why the issue matters today
	☐
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